
 

 

 

 

 

 

 

 

 

 

 

Calgary Rockies FC Discipline and Misconduct Policy 

1. Introduction 

The purpose of this policy is to provide a clear, structured, and transparent framework for 
addressing discipline and misconduct within Calgary Rockies FC (the "Club"). This policy 
outlines the steps the Club will take in response to any alleged breach of its codes of 
conduct, policies, rules, regulations, and/or the Laws of the Game. It is designed to 
promote fairness, consistency, and alignment with the standards of governing bodies such 
as Canada Soccer and Alberta Soccer. 

2. Context 

This policy applies to all Club-sanctioned activities, whether on the field, at team events, 
during training, or in online environments. It applies to conduct that occurs during official 
Club activities or outside of them when such conduct has a material impact on the Club 
community. The goal is to ensure that discipline is administered in an unbiased and 
respectful manner that safeguards the integrity and safety of all Club members. 

3. Scope and Jurisdiction 
 

This policy applies to all individuals involved with Calgary Rockies FC, including: 

• Players 
• Coaches and team officials 
• Parents and spectators 
• Volunteers 
• Club staff 
• Board members 

Jurisdiction includes conduct that occurs: 

• During games, training, and other Club activities 
• At Club-related events 
• In digital communications or social media interactions affecting the Club 
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4. Responsibility for Discipline 

Discipline matters are overseen by the Club Discipline Committee, which operates 
independently from the Board of Directors. The committee: 

• Consists of a minimum of three impartial members 
• Includes a designated Chair of Discipline 
• May include external professionals when impartiality is a concern or when 

specialized expertise is required 

5. Discipline Process 

Disciplinary matters may arise from: 

• Match official reports 
• Written complaints by registered individuals or organizations 
• Written complaints by third parties that, upon review, warrant further action 

All reports must be submitted in writing to safesport@rockiessoccer.ca and should 
include: 

• Date and time of the incident 
• Names of individuals involved 
• Detailed account of the incident 
• Any supporting evidence (photos, video, witness names) 

The Discipline Committee will: 

• Acknowledge receipt within five (5) business days 
• Conduct an initial review to determine if further investigation or action is necessary 
• Decide whether to proceed to a formal hearing based on severity and credibility of 

evidence 

• Document all steps for transparency and accountability 
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6. Discipline of Parents and Spectators 

Parents and spectators are expected to follow the Club’s Parent and Spectator Code of 
Conduct. Violations may result in: 

• Verbal or written warnings 
• Temporary bans from attending games or practices 
• Season-long suspensions from all Club venues 
• Permanent removal from Club activities in severe or repeated cases 

The Discipline Committee will assess all complaints and determine whether a hearing is 
warranted. All sanctions will be communicated in writing. 

7. Formalizing Complaints and Hearings 

Complaint Procedure: 

• Initial concern can be communicated verbally but must be followed by a written 
submission. 

• The Review Committee (minimum three impartial members) determines whether a 
formal hearing is required. 

• If required, a Discipline Hearing will be scheduled within ten (10) business days. 
• All parties will be notified in advance and may submit statements or evidence. 
• Hearings will be conducted using fair process, ensuring: 

o Each party has the opportunity to speak 
o Proceedings are recorded or documented 
o Conflicts of interest are declared and mitigated 

Hearing Outcomes: 

• A written decision will be issued within ten (10) business days following the hearing. 
• Sanctions will be proportional to the offense, consistent with precedent and policy. 
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8. Disciplinary Measures and Sanctions 

Sanctions may include, but are not limited to: 

• Verbal or written reprimands 
• Game, practice, or event suspensions 
• Behavior probation with monitoring 
• Expulsion from the Club 
• Permanent bans for egregious offenses, including but not limited to: 

o Sexual abuse 
o Physical abuse 
o Discrimination or hate speech 

All disciplinary measures are recorded in Club files. 

9. Criminal Charges and Club Membership 

• Individuals charged with a criminal offense related to Club activities will be 
suspended immediately pending the outcome of legal proceedings. 

• Individuals convicted of sexual or physical abuse, or offenses posing a safety risk, 
will receive a lifetime ban. 

• The Club reserves the right to assess fitness for membership based on the nature of 
any criminal conviction, regardless of sentencing. 

10. Appeals 

Members may appeal decisions to the Calgary Minor Soccer Association (CMSA). No legal 
action may be taken against the Club unless internal and external appeal procedures are 
exhausted. 

 
Further information: https://calgaryminorsoccer.com/about/guiding-documents  
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11. Confidentiality and Record Keeping 

• All disciplinary matters are confidential. 
• Members involved in a case must not discuss the matter outside the process. 
• The Club Director of Football will maintain secure records of: 

o Complaints 
o Hearing proceedings 
o Final decisions and sanctions 

• Records will be retained per legal and organizational standards. 

12. Complaints About Directors or Staff 

To ensure accountability at all levels: 

• Complaints against Directors should be submitted to the Club Director of Football 
at: DOF@rockiessoccer.ca 

• Complaints against the Director of Football should be submitted to the Club 
President at: president@rockiessoccer.ca 

• Breaches of confidentiality or unresolved issues should be escalated to the 
President directly. 

 
 
 
 
 
 
 
 
 

 

DISCIPLINE AND 

MISCONDUCT POLICY 

mailto:DOF@rockiessoccer.ca
mailto:president@rockiessoccer.ca


 
 
 
 
 
 
 

 
13. Ongoing Development and Support 

This policy is part of a broader commitment to continuous improvement in governance and 
culture. The Club will: 

• Provide training to Discipline Committee members 
• Share discipline policy updates annually 
• Access external resources and legal guidance when required 
• Encourage feedback from members to strengthen disciplinary practices 

 

 
Effective Date: September 12, 2025  
Next Review: August 2026 

For questions, contact: safesport@rockiessoccer.ca 
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